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Abstract of thesis entitled: 
The Influence of Unemployment on Hong Kong Chinese Men's Mental Health: 
The Role of Gender Role Conflict 
Submitted by LIONG Chan-ching Mario 
for the degree of Master of Philosophy in Gender Studies (Psychology) 
at The Chinese University of Hong Kong in June, 2002 
The present study investigated the effect of the socialization of gender role to 
Hong Kong Chinese men over their response on their unemployment situation. 
Gender role conflict exists when rigid, sexist, or restrictive gender roles lead to 
personal restriction, devaluation, or violation of an individual or others. People who 
possess a high level of gender role conflict are at higher risk for psychological distress. 
Two of the three hypotheses were supported. First, unemployed men who showed 
higher gender role conflict and lower self-esteem and general self-efficacy were found 
to possess a higher level of psychological distress, especially in depression and 
anxiety. Second, gender role conflict, self-esteem and general self-efficacy were 
discovered to act as salient influencing factors between the predictive relationship of 
employment status and mental health condition. The third hypothesis on the 
interaction relationships between gender role conflict, general self-efficacy and self-
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esteem was partly supported. Unemployed men with high levels of general self-
efficacy were buffered against the harmful effect of gender role conflict on their 
mental health condition. These findings suggested that men who had psychological 
distress over their unemployment status had higher levels of gender role conflict or 
that men who struggle with gender role conflict would experience increased levels of 
psychological distress during unemployment period. Both implications and limitations 
of the present study were discussed. 
本硏究旨在調查香港中國男性的性別角色在面對失業處境時所起的作用。 
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The Influence of Unemployment on Hong Kong Chinese Men's Mental Health: 
The Role of Gender Role Conflict 
CHAPTER ONE 
INTRODUCTION 
In contemporary society, being powerful is typically associated with being male, 
middle-class, and economically independent or even a breadwinner. This powerful status is 
part of the hegemonic masculinity, which is the "ideal" masculinity in Hong Kong society. 
Thus, unemployed men are those moving far away from the "ideal" masculinity and they are 
those who are being looked down upon. In the long run, this unemployment status will lead 
to low levels of self-esteem and self-worth as well as high levels of psychological distress, 
tension and fatigue (Muller, Hicks and Winocur, 1993). 
During the financial crisis in Hong Kong, rapid capital relocation and economic 
restructuring created lots of cases of structural unemployment (Lai & Chan, 2002). According 
to the Census and Statistics Department, before the financial crisis, that is 1995, the 
unemployment rate was 3.5% while it rose to 6.0% in 1999 when the financial crisis was the 
most salient. Although the unemployment rate had once dropped to around 4-5% in 2000 and 
2001, it rose to 7.1% in May 2002 and both government officials and scholars predicted that 
the unemployment rate would still climb up and reach 8% at the end of 2002 (Mingpao, 
2002). Although the government had adopted various policies in boosting employment, like 
training and retraining of workforce, and creating more temporary job opportunities, long-
term unemployment would continue to be prevalent in Hong Kong in the present moment 
(Lai & Chan，2002). In this condition, many cases of the mental health problems of the 
unemployed occurred and the mass media exerted extra focus upon them. As many of the 
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cases involve killing of oneself or their family members, the public paid much concern over 
the unemployment issues and the mental health conditions of the unemployed. 
Discourses over the incomplete masculinity of the unemployed men were reproduced 
again and again in the mass media when cases of suicide among these people appear in Hong 
Kong society. These discourses involve: men were more concerned about their career, men 
were breadwinners, and mental health problems resulted when the unemployed men could 
not reach the hegemonic masculinity. As the economic change is still undergoing in Hong 
Kong society, unemployment is still a social problem in which the mental health of the 
unemployed is under great concern. Government officials, social workers and mental health 
specialists are finding ways in helping the unemployed to adapt to the changing economic 
conditions of the nowadays Hong Kong society. However, the first of all, more knowledge 
should be pursued over unemployment before any right actions can be carried out to help 
solve the problem. 
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CHAPTER TWO 
LITERATURE REVIEW 
Mental Health Deterioration in Unemployment Process 
Researches over the effect of unemployment on mental health started rigorously after 
the early research by Seligman and Maier in 1967. They reported that experiences perceived 
as uncontrollable left an individual with a sense of "helplessness" (Seligman and Maier, 
1967). A helpless person believes that their current situation and their future status will not be 
affected significantly by any actions that they take. This certainly affects their mental health 
condition negatively. The unemployed, especially the long-term unemployed who fail many 
times in their job seeking, will mostly develop the sense of "helplessness" according to 
Seligman and Maier (1967), making their mental health deteriorate. The argument of 
Seligman and Maier (1967) was supported by Cottle (1993) as well as Harrison (1976) and 
Hill (1977). Cottle (1993) observed that people would have more chance to give up their hope 
of being re-employed for a long period of time without a job as the intensity of shame 
developed. 
However, the development of the sense of "helplessness" is not in one step. Harrison 
(1976) and Hill (1977) observed that three stages exist in the unemployment process. At the 
first stage, when they have just left their job for a short period of time, they are still in the 
optimistic stage, in which they regard themselves as temporarily out of work and they can 
soon be in place of work again (Harrison, 1976; Hill, 1977). As time goes by, they will be in 
the intermediary phase, according to Harrison (1976) and Hill (1977). At this stage, 
pessimism starts to set in; the unemployed will be much more anxious in not being able to 
find a job as they have encountered many failures in job seeking (Harrison, 1976; Hill, 1977). 
Finally, as Harrison (1976) and Hill (1977) suggested, the final stage comes when the 
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unemployed are still not able to find a job, then they will develop a sense of personal 
powerlessness, in which they lose hope in being able to find a job no matter how hard they 
try. 
Is Unemployment Status responsible for the Mental Health Deterioration? 
Nevertheless, debates over whether unemployment itself can lead to mental health 
problem exist. Schaufeli and Van Yperen (1992) found that 69% of the variance of the 
distress scores in the long-term unemployed people was due to the stable personal 
vulnerability rather than to the changed employment status. They suggested that personality 
of individuals determined whether they would be more distressful than others (Schaufeli & 
Van Yperen, 1992). However, many other researches found that unemployment itself is 
highly correlated with the mental health of individuals. Graetz (1993) reported that the 
employed reported significantly lower levels of health disorder than the unemployed did. He 
argued that the lower level of mental health problem could be attributed to the employment 
status itself than to predisposing physical health differences and the demographic attributes 
and the socio-economic status of the individuals (Graetz, 1993). Wiener and Oei (1999) 
observed that the unemployed reported higher psychological distress than the employed, 
while on the other hand, the employed reported a higher level of general self-efficacy than the 
unemployed. Others also suggested that the unemployed group had lower levels of 
psychological well-being and self-esteem than the employed group (Shams & Jackson, 1994; 
Muller, Hicks & Winocur，1993). 
The above debate leads to the need of some meta-analysis researches on whether the 
impact of employment status on mental health really exists. Murphy and Athanasou (1999) 
published their meta-analysis research on the effect of unemployment on mental health. They 
examined 16 studies of the relationship between unemployment and mental health, with 14 of 
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them concluding that depressed mental health score is associated with the unemployment 
status. Some longitudinal studies even strongly supported the notion that those who are 
unemployed are more symptomatic than the employed population (Feather & O'Brien, 1986; 
Schaufeli & Van Yperen, 1992). Another study observed that the distress level of the 
unemployed reduced after reemployment (Morrell, Taylor, Quine, Kerr & Western, 1994). In 
Murphy and Athanasou (1999) study, they examined two categories of studies on the effect 
of unemployment on mental health: the first type involved the investigation of the 
improvement of mental health condition of the unemployed when they gained employment; 
the second type investigated the deterioration of the mental health when someone lost his/her 
job and became unemployed. The effect sizes for the two types of studies are from moderate 
to high. The effect size for the first type was .54 while that for the second type was .36. 
Consequently, employment status is more important and determining than individual 
personality characteristics on the mental health condition. 
Is that employment status determines all the variance on the mental health condition? 
In fact, some covariates involve in the process. Brief, Konovsky, Goodwin, and Link (1995) 
examined that both economic and experiential deprivation were related positively with the 
length of unemployment. But when we consider individual mental health condition, Brief et 
al. (1995) stated that only economic deprivation was associated with the subjective well-
being (SWB) of the individual. Price (1992) and Price, Friedland, and Vinokur (1998) agreed 
upon that the financial need in unemployment was particularly stressful. Others (Leana & 
Feldman, 1995; Wanberg, Watt, & Rumsey，1996; Wanberg, Kanfer, & Rotundo，1999) 
repeatedly found a positive association between financial strain and decrease in mental health 
condition. This observation is further substantiated by the study of Goldsmith and Veum 
(1997). They studied the effect of joblessness towards the self-esteem of youths. Significant 
declination in the self-worth of the youths arose only when the duration of unemployment 
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lengthened (Goldsmith & Veum, 1997). They stated that youths had fewer financial 
responsibilities and numerous outlets for idle time and so the effect of unemployment would 
not be as considerable as that of adults (Goldsmith & Veum, 1997). However, for British 
Asian adults, length of unemployment was a significant determinant of the psychological 
well-being of the unemployed, in which individuals with a longer period of unemployment 
had a lower level of psychological well-being than those unemployed for a shorter period 
(Rowley & Feather, 1987; Shams & Jackson，1994). One possible reason for the difference of 
the effect of unemployment between adults and youths can be attributed to the heavier 
financial responsibility of adults. 
Masculine Gender Role Worsen Mental Health During Unemployment 
From the above observations, an argument that breadwinners would be the most 
saliently hurt when unemployed sounds quite reasonable. From our socialization, men are 
being looked forward to be the steadily employed person in earning wages to support the 
family income (Cottle, 1993). According to Brief et al. (1995)'s findings, men would be 
expected to be more significantly hurt than women when unemployed and this argument is 
supported by several studies. Jones (1991a) testified that mental health status of a man is 
more affected by unemployment than that of a woman is. When the unemployed men are 
fathers, the influence of unemployment on mental health will be more salient. The 
unemployed men, especially those who identified themselves as traditional fathers, perceived 
themselves as unsuccessful (Madge, 1983). Madge (1983) further explained the reason why: 
the unemployed fathers believed that they had lost their authority and respect in the eyes of 
their children once they lost their status as economic suppliers of the family. The argument of 
Madge (1983) is further confirmed by Cottle (1993)，s observation through his interviews 
with the unemployed men. 
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The situation was the same for Hong Kong Chinese men. Lai and Chan (2002) found 
in their sample that men were more upset than women were by unemployment. They 
conducted a survey with 104 unemployed Hong Kong Chinese, including 40 men and 64 
women. The average length of unemployment was 33 months. In the study, psychological 
well-being was measured by both General Health Questionnaire (GHQ-12) and Chinese 
Satisfaction with Life Scale (CSWLS). Lai and Chan (2002) found that men and people with 
low education level scored significantly lower in GHQ-12. The authors reported that the 
result was contradictory to Western findings, in which women were either more disturbed 
than or as distressed as men. They explained that it is due to the stronger occupational 
involvement of men in Chinese culture. 
The fact that men are more prone to be negatively affected in their mental health by 
unemployment than women are as indicated by numerous research findings can be 
understood in terms of the concept called gender role conflict. Gender role conflict is a 
"psychological state in which socialized gender roles have negative consequences on a person 
or on others" (Stillson, O'Neil & Owen, 1991，p.459). Restriction of the potential of the 
person who experiences the conflict will be resulted (Stillson et al., 1991) as well as 
devaluation or violation of others or self (O'Neil, 1990). Men are socialized to be in the role 
of breadwinner and should be career-oriented, and accordingly work is the essential part of 
men's self-identity (Stillson et al., 1991). This socialization is disabling to men when 
unemployment sets in (David & Brannon，1976; Pleck & Brannon, 1978; Pleck & Sawyer, 
1974) as their masculinity is threatened by being unemployed (Stillson et a l , 1991). In 
addition, Snell, Belk, and Hawkins (1986) confirmed that one of the four dimensions of 
masculine gender role conflict, restrictive emotionality, is related to raised level of distress in 
financial matters, meaning that the unemployed has a higher level of gender role conflict. 
Gender role conflict results because of a state called discrepancy-strain, which is the tension 
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resulting from the discrepancy between one's self and the ideal self (Levant, 1996). 
Unemployed men's self are far from the so-called "ideal se l f as produced and reproduced by 
the discourses of the society to be economically powerful. The discrepancy-strain of the 
gender role conflict they experience is immense. In Hong Kong, men are still very 
stereotypical in their gender role, according to the study of Fung and Ma (2000). In their 
study, people believed that men should be independent, aggressive, assertive, with leadership 
abilities, and willing to take risks. Once they found themselves deviated from these 
stereotypical masculine gender roles, gender role conflict would result. Sharpe, Heppner and 
Dixon (1995) explained that gender role conflict accounts for a substantial amount of 
variance of psychological well-being. Also unemployed men's lower level of mental health 
well-being can be attributed to the gender role conflict they suffer between their own 
socialized ideal self and their unemployment status (Sharpe, Heppner and Dixon, 1995). In 
addition, they found that gender role conflict is negatively related to self-esteem (Sharpe, 
Heppner and Dixon, 1995). This finding is in coherence with the research of Lilly (2000). 
Lilly (2000) found that among African American college men with 18-43 years of age, those 
scoring high in the gender role conflict scale showed lower self-esteem as compared with 
those low in gender role conflict score. Mahalik, Locke, Theodore, Coumoyer, and Lloyd 
(2001) also reported that gender role conflict was related to self-esteem though men of 
different nationalities had different concerns on different aspects of the gender role conflict. 
According to Saracoglu, Minden, & Wilchesky (1989), self-esteem was found to be 
correlated with general self-efficacy. Thus, the present study also investigated the 
relationship between gender role conflict and gender self-efficacy although no previous 
research had examined the relationship. 
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CHAPTER THREE 
OBJECTIVES AND HYPOTHESES 
Objective and Significance of the Present Study 
This research emerges in the particular social context of Hong Kong with special 
concern on unemployment. This study aims at elucidating the influencing factor, gender role 
conflict, besides the rather passive factor of employment status, which may not be 
controllable by the individual unemployed subjects. Society's values and socialization 
towards gender role and gender identity do matter in affecting the life of the unemployed and 
the most important of all is that unemployment is indeed a gendered experience. Thus gender 
should be included in analyzing unemployment so as to reduce its adverse effects on the 
unemployed. Moreover, policy-making and counseling services towards those who are 
unemployed should be based on reasonable and sophisticated research to obtain effective 
outcome and this research can definitely contribute to the understanding of the issue. 
Variables and Factors in the Study 
In this research study, the focus was on the explanatory power of the influencing 
factor, gender role conflict (Gender Role Conflict Scale I or GRCS-I), over mental health 
condition (General Health Questionnaire or GHQ) in addition to unemployment status. We 
would also add in the concept of self-esteem (Coopersmith Self-Esteem Inventory or SEI) 
and general self-efficacy (General Self-Efficacy Scale or GSE) in evaluating the negative 
consequences on mental health brought about by the tension of gender role conflict (GRCS-I). 
Hence, factors influencing the employment status, including financial responsibilities, prior 
working experience, education level and length of unemployment, as well as some 
demographic details, like age, marital status and socio-economic status were controlled with 
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statistical methods in order to investigate the effect of gender role conflict alone on mental 
health condition of the unemployed men. 
Hypotheses 
Three hypotheses were established from the above literatures and rationales. First, 
unemployed men who scored higher in the gender role conflict scale were conjectured to 
possess lower levels of psychological well-being and higher levels of depression and anxiety 
than those scoring low in the scale. Also, those unemployed men who scored higher in 
GRCS-I should report lower levels of self-efficacy (lower scores in GSE) and self-esteem 
(lower scores in SEI) and higher levels of distress (higher scores in GHQ) than the 
unemployed scoring lower in the gender role conflict scales should. 
Second, gender role conflict, self-esteem and general self-efficacy were expected to 
act as predictors of mental health condition of Hong Kong Chinese unemployed men. 
Third, an interaction effect between gender role conflict and self-esteem was expected 
to be present. As Rustemeyer (2001) reported, people of low self-esteem experienced 
especially high level of gender role conflict. It was hypothesized that unemployed men with 
low self-esteem were expected to be more negatively affected over their mental health 
condition by gender role conflict while those with high self-esteem were expected to be less 
negatively affected by gender role conflict over their mental health condition. Since self-
esteem and general self-efficacy were correlated (Saracoglu et al., 1989; Woodruff & 
Cashman, 1993), it was logical to propose an interaction effect present between gender role 
conflict and general self-efficacy also. That means unemployed men with high general self-
efficacy could be buffered against the harmful influence of gender role conflict over their 
mental health condition. The three hypotheses were summarized by the conceptual 
framework in Figure la and lb. 
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Figure la. Conceptual Framework of the Main Effect Model 
Self-esteem 
I 
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Figure lb. Conceptual Framework of the Interaction Model 
Psychological F T “ 
Demographic Variables \ Gender Mental Health 
Background • > Self-esteem Role • Condition 
> General Self- Conflict (GHQ) 
Efficacy , 1 




Table 1 summarized the demographic details of the sample. In this study, only 
unemployed men were invited to be the informants. It was due to the fact that men were more 
disturbed by unemployment than women 168 men were recruited as the informants of this 
research with most of them (74.4%) aged from 36 to 55，13.7% aged from 18 to 35, 2.4% 
below 18, and 8.9% above 56. All of them were unemployed for at least one month, with a 
mean of 11.3 months, which means they were not holding any job, should not have 
performed any work for pay or profit, had been available for work, and had sought work for 
at least one month. The maximum length of unemployment in this sample was 6 years. 
For marital status, a majority of them (61.3%) were married, 33.3% were single, and 
6.4% were divorced. 
For their previous occupation, 16.1% were service workers or sales, 14.9% were 
working clerical jobs, and 3.6% were working in managerial positions before unemployment. 
For education level, 32.1% were of form one to form three level, 38.1 % were of form 
four to form five level, 13.1% were of primary level or lower, 7.1% were of post-secondary 
level, and 9% were of tertiary level. 
Procedures 
Participants in the present study were recruited through two ways: approached in the 
Labour Department's Job Centres among different districts in Hong Kong, and approached 
through different training centers of voluntary organizations and labor party. In the first way, 
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Table 1. Details of Demographic Information ( N = 168) 
Demographic Variables Frequency 
° ^ (Percentages) 
Age (N = 168) Below 18 4 (2.4%) 
18-25 14(8.3%) 
26-35 15 (8.9%) 
36-45 61 (36.3%) 
46-55 59 (35.1) 
56-65 13 (7.7%) 
Above 65 2 (1.2%) 
Marital Status (N = 168) Married 103 (61.3%) 
Single 57 (33.9%) 
Divorced 8 (4.8%) 
Occupation Managerial 7(4.2%) 
( N — 165) 
Professional 9 (5.4%) 
Clerical 27(16.1%) 
Service workers/ Sales 31 (18 5%) 
Skilled / Unskilled Workers 88 (52.4%) 
Unemployed / Retired 3 (1.8%) 
Length of Unemployment Range. 1 _ 72 __ 
S Mean (SD) =11.13 (12.64) -
(N = 168) 
Education Level ( N = 168) Primary school level or below 21 (12.5%) 
Form 1 to Form 3 53 (31.5%) 
Form 4 to Form 5 66 (39.3%) 
Form 6 to Form 7 13 (7.7%) 
Tertiary (non-degree) 11 (6.5%) 
Degree level 4 (2.4%) 
Incom, before Below $3000 3 (1.8%) 
unemployment (N = 166) 
$3000 - $5000 4 (2.4%) 
$5001 -$10000 69 (41.6%) 
$10001 -$20000 69 (41.6%) 
$20001 - $30000 15 (90/0) 
$30000 above 6 (3.6%) 
(To be continued) 
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Demographic Variables |pTentages) 
！ r r 二 h e n unemployed ^ ^ i ^ m e at all 135 (8I.30/0) 
(N = 166) 
Below $3000 9 (5.4%) 
$3000 - $5000 9 (5.4%) 
$5001 -$10000 10 (6%) 
$10001 -$20000 3 (1.8%) 
Family income before ^^  , 1 m/co/� 
\ ‘，、T , . . . Below $3000 1 (0.6%) unemployment (N = 165) 
$3000 - $5000 1 (0.6%) 
$5001 -$10000 37 (22.4%) 
$10001 - $20000 79(47.90/0) 
$20001 - $30000 26 (15.8%) 
$30000 above 21 (12.7%) 
Family income when . /on c\o/\ 
, J / � T 1 … No income at all 51 (30.9%) unemployed (N = 165) 
Below $3000 11 (6.7%) 
$3000 - $5000 17 (10.3%) 
$5001 -$10000 41 (24.8%) 
$10001 - $20000 28 (89.7%) 
$20001 - $30000 12(7.3%) 
$30000 above 5 (3%) 
House Type (N = 160) Private Housing (owned) 48 (28.6%) 
Private Housing (rent) 17(10.1%) 
(Home Ownership Scheme) ^^ (18.5/o) 
Public Rental Housing 60 (35.7%) 
Public Temporary Housing 1 (0.6%) 
Private Temporary Housing 1 (0.6%) 
Others 2(1.3%) 
interviewers approached men who were searching jobs in the Job Centres and introduced 
themselves and the aim of the study to them briefly. The approached men were then told that 
they would be given a gift coupon of ten dollars after completing the questionnaires. 
Moreover, anonymity and confidentiality were ensured. Afterwards, interviewers asked for 
their consent of completing the questionnaires and told them they could quit the study at any 
time they wished but encouraged them to totally complete the questionnaires with no time 
limit. If they were willing to fill in the questionnaires, consents were assumed. Then 
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interviewers left the informants to complete the questionnaires on their own and were present 
to answer questions concerning the questionnaires. Most of the informants could complete 
the questionnaires within twenty minutes, with the longest time of half an hour. Interviewers 
collected all the distributed questionnaires before leaving the centres. About 50% of the 
approached men were willing to participate in the study and they accounted for 64 of the 
present sample. 
For the second way, a total of 15 voluntary organizations providing service to the 
unemployed were approached. Only four were willing to participate in the study: the Hong 
Kong Council of Social Service Wong Tai Sin Resource Centre, the Caritas Shek Kip Mei 
Resource Centre, the Methodist Centre, and the Hong Kong Confederation of Trade Unions 
training centres. Apart from those recruited through the Methodist Centre, the informants 
were recruited from the training courses of security and estate management of the 
organizations. Questionnaires were distributed to the male students at the end of the training 
courses with the aim of the study explained, and anonymity and confidentiality ensured. 
About half an hour was given for the informants to complete the questionnaires. As the 
organizations had already informed the students beforehand, no further consent was got from 
the informants. Interviewers then collected all distributed questionnaires after all informants 
had completed the questionnaires. For the Methodist Centre, questionnaires were left to the 
officer of the training centre for distribution to the students of the re-employment training 
courses. Two-thirds of the distributed questionnaires were collected back mainly from 
students of security and estate management training course, with some of them from clerical 
training course after a month. No rewards were given to the informants recruited through 
voluntary organizations. Informants recruited from the second way accounted for 104 of the 
present sample. 
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The informants recruited from the Labour Department consisted of some younger 
unemployed men than those recruited from the voluntary organizations. Among those 64 men 
recruited from the Labour Department, 6.3% were below 18, 22.2% were between 18 and 25, 
14.3% were between 26 and 35, 28.6% were between 36 and 45, 19% were from 46 to 55, 
and 9.5% were above 56. Among those 104 men recruited from the voluntary organizations, 
5.8% were between 26 and 35, 40.4% were from 36 to 45, 45.2% were from 46 to 55, 6.7% 
were between 56 and 65, and 1.9% were above 65. The mean length of unemployment for 
those unemployed men from the Labour Department was 11.81 months = 14.23) with a 
minimum of 2 months and a maximum of 5 years while the mean for those recruited from 
voluntary organizations was 10.71 months (SD = 11.61) with a minimum of 1 month and a 
maximum of 6 years. For education level, 6.3% of those recruited in Labour Department 
were of primary level; 34.4% were of form one to form three level; 35.9% were of form four 
to form five level; 10.9% were of form six to form seven level; 12.5% were of tertiary level. 
Among those recruited in the voluntary organizations, 1% were below primary level; 15.4% 
were of primary level; 29.8% were of form one to form three level; 41.3% were of form four 
to form five level; 5.8% were of form six to form seven level; 6.7% were of tertiary level. 
Statistical tests were carried out to check for any significant differences between the 
two groups of sample in age, education level, and length of unemployment. The two groups 
did not differ upon length of unemployment (t = .459,逛=166, £ > .05) and education level 
(x! = 6.545,逛=6, 2 � . 0 5 ) . However, the two samples differed upon age (x! = 41.913,並= 
6, .001)，with the sample of participants recruited from the Labour Department Job 
Centres were younger. It was because those who attended the training courses of voluntary 
organizations had to be over 30 years old so as to be qualified for re-training programs. 
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Readers should notice some demographic differences between these two unemployed 
groups of men. However, since those demographic details were controlled using hierarchical 
multiple regression, the informants from these two samples were not analyzed separately. 
Questionnaire 
Data were collected using questionnaire format with questions asking for 
demographic details, like age, gender, prior occupation and length of unemployment, 
financial responsibilities, marital status, educational background and socio-economic status 
(SES). We included SES level since it was argued that working-class people were more sex-
typed than middle-class people on average (Manosevitz, 1971). In addition, five standardized 
tests, namely General Health Questionnaire (GHQ), General Self-Efficacy Scale (GSE), 
Coopersmith Self-Esteem Inventory Adult Form (SEI), and Gender Role Conflict Scale I 
(GRCS-I) were included in the questionnaire. 
General Health Questionnaire (GHO). The 28-item GHQ measured four 
dimensions of the health condition: somatic symptoms, anxiety, social dysfunction and 
depression (Goldberg & Hillier, 1979). The participants were required to rate each item 
against a four-point scale (1 = less so than usual, 4 = much more than usual). According to 
Shek (1989)，the Chinese GHQ had a satisfactory internal reliability with alpha coefficient 
of .88, correlating with other measures of psychopathology. Findings suggested that the GHQ 
is one of the most reliable instruments measuring psychological distress (Argyle, 1989) and 
the Chinese GHQ is a valid instrument that assesses general psychological health (Shek, 
1989). Higher GHQ scores represent higher levels of psychological distress. 
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General Self-Efficacy Scale. The 10-item GSE measured the general self-
efficacy, which referred to the perceived ability to cope with difficult situations (Jerusalem & 
Schwarzer, 1992). The internal reliability of the GSE for Chinese samples, as measured by 
Cronbach's alpha was .91，which is very high for a 10-item scale (Zhang & Schwarzer, 1995). 
Higher scores of GSE represent a higher level of self-efficacy, greater perceived ability to 
cope with difficult situations. Respondents were required to rate each item against a 4-point 
scale from completely inaccurate to completely accurate. 
Self-Esteem Inventory. The SEI assessed self-esteem, the "personal judgment 
of worthiness that is expressed in the attitudes the individual holds toward himself (p.5) or 
the extent of the feeling of approval of self (Coopersmith, 1967). From the conceptual 
analysis of SEI, it measured a total of four major factors of self-esteem according to 
Coopersmith (1967), namely competence, significance, virtue and power. Competence is the 
ability in performing tasks; significance is the extent of being loved and accepted by others; 
virtue is the extent to which individuals can reach ethical or religious standards; power is the 
extent to which a person can exert his or her power (Coopersmith, 1967). In this study, the 
informants were required to complete the Chinese version of the Coopersmith's Self-Esteem 
Inventory Adult Form. The informants were required to rate the 25 trait descriptions in SEI as 
either "like me" or "unlike me", with higher scores indicating higher self-esteem. 
Gender Role Conflict Scale I. The 37-item GRCS-I measured the masculine 
gender role conflict and consisted of statements which required informants to rate on a six-
point scale from "strongly agree" to "strongly disagree", with higher scores indicating more 
gender role conflict and fear of femininity. It has four dimensions, namely success, power 
and competition, restrictive emotionality, restrictive affectionate behavior and conflict 
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between work and family relations (Stillson et al.，1991)，measuring whether an individual 
encounters the adverse effects that may bring along through the socialized gender role of men. 
For success, power and competition, success means "gaining wealth, accomplishment, and 
eminence as a means of substantiating and demonstrating value"; power refers to "obtaining 
authority, influence, or ascendancy over others; and competition is "striving against others to 
win or gain something" (Stillson et a l , 1991, p.460) (e.g. "making money is part of my idea 
of being a successful man" (O'Neil, Helms, Gable, Davis, & Wrightsman，1986)). Restrictive 
emotionality, is defined as "having difficulty expressing one's feelings or denying others 
their rights to emotional expressiveness" (Stillson et al., 1991, p.460) (e.g. "I have difficulty 
telling others I care about them" (O'Neil et al., 1986)). Restrictive affectionate behavior 
between men, refers to "having limited ways of expressing one's sexuality and affection to 
other men" (Stillson et al., 1991, p.460) (e.g. "men who touch other men make me 
uncomfortable" (O'Neil et al., 1986)). Conflict between work and family relations (Stillson et 
al., 1991，p.460), were not considered in the present study because it was not applicable to the 
life situation of the unemployed. O'Neil, Good and Holmes (1995) found that gender role 
conflict was hazardous to mental health and was associated with anxiety and depression. 
Hence, individuals who scored high in the scale tended to have higher levels of anxiety and 
depression and lower levels of mental health. The finding was further supported by Davis and 
Walsh (1988) who found that self-esteem was negatively correlated with three out of four 
factors in GRCS while anxiety was positively correlated with all four GRCS factors. 
Moreover, Good and Mintz (1990) observed that depression was positively correlated with all 
four factors of the GRCS while Stillson et al. (1991) discovered that the GRCS could even 
predict physical symptoms. Sharpe et al. (1995) concluded that all those researches above 
indicated "the existence of a relationship between gender role conflict and psychological 
well-being" (p. 3). 
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CHAPTER FIVE 
RESULTS 
Operationalizing socio-economic status and financial responsibility 
Before proceeding to analyzing the data, both socio-economic status (SES) and 
financial responsibility were "calculated" using some of the demographic details. According 
to Markowitz (2001)，SES could be derived from respondents' education level, and present 
income. Thus, in the present study, SES was scored with both the education level and present 
income of the informants. Financial responsibility was derived from the difference between 
their present personal income and their present family income. Small difference was 
considered to have high responsibility while large difference was regarded as low 
responsibility. 
Exploratory Factor Analysis on Gender Role Conflict Scale 
Only three factors of the Scale were used in the present study, namely Success, Power, 
and Competition, Restrictive Emotionality, and Restrictive Affectionate Behavior Between 
Men. A total of 31 items were analyzed in the exploratory factor analysis. The correlation 
matrix was subjected to the Kaiser-Meyer-Oklin measure (KMO) and Barlett's Test of 
Sphericity. The KMO value of the 31 items was .811 while the Barlett's Test of Sphericity 
was significant (p < .0001)，supporting the conclusion that the 31 items in the scale were 
factorable. 
A forced-three factor principal component analysis with varimax rotation was carried 
out. It accounted for 40.18% of the total variance. 12 items loaded on Dimension I; nine 
items loaded on Dimension II; five items loaded on Dimension III. Two items were double-
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loaded and two items were not loaded on any dimensions. Table 2 summarized the results. 
Dimension I corresponded to Success, Power, and Competition; dimension II corresponded 
Table 2. Rotated factor solution of the 31 items in Gender Role Conflict Scale in the Present 
Study 
Items Loadings 
Success, Power, and Restrictive Restrictive � : . „ Aiiectionate Behavior 
Competition Emotionality n . , , 
Between Men 
3 ^ / m ^ 
7 .274 .558 .070 
10 .322 .425 .132 
16 .196 .040 .558 
20 .162 -.071 .665 
26 .284 .522 .384 
33 .026 .298 .464 
35 .272 .217 .360 
1 .411 .024 .020 
5 .591 .247 -.098 
8 .686 .286 -.188 
12 .559 .150 .112 
14 .471 .386 .220 
18 .553 .030 .149 
21 .411 .164 .415 
23 .490 .114 .053 
24 .665 .136 .197 
28 .615 -.107 .284 
32 .603 .111 .114 
34 .595 .174 .343 
37 .655 -.032 .199 
2 .057 .698 .112 
6 .131 .662 .012 
9 .386 .490 -.082 
13 .113 .251 .427 
15 .150 .618 .159 
19 .092 .605 .270 
22 .032 .209 .595 
25 .143 .511 .504 
29 -.018 .294 .205 
^ - J J A ^ ^ 
Percentage of 15.7% 14.8% 9?]% 
Variance accounted 
for by the Factor 
Note: Loadings of magnitude above .40 are selected. 
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to Restrictive Emotionality; dimension III corresponded to Restrictive Affectionate Behavior 
Between Men. However, Restrictive Affectionate Behavior Between Men and Restrictive 
Emotionality overlapped in the present factor analysis. Dimension II and III included items 
from the two sub-scales. This showed that in the present sample Success, Power, and 
Competition was the most distinguished factor in the Gender Role Conflict Scale while the 
other two factors were more blurred in the present sample. 22 out of 31 of the items fell into 
the original factors. Thus, the present factor structure accounted for a total of 71% 
resemblance of the original factor structure. In table 3, the three subscales were correlated 
with each other, showing that they are under the same construct: gender role conflict. Thus, 
the gender role conflict scale used in the present study was satisfactory. Therefore, for the 
purpose of cross-study and cross-cultural comparison and analysis, the present study used the 
original factor structure for calculation of the scores. 
Psychological Variables 
The means and standard deviations of all the psychological variables were shown in 
Table 3. The mean score of the present sample for psychological distress, measured by 
General Health Questionnaire (GHQ) is 1.95 (迎= . 5 4 ) , with a minimum of 1.00 and a 
maximum of 3.64. The mean scores for the subscales are nearly the same with the mean score 
of depression lower (MEAN = 1.73, ^ = .68). The results suggested that the psychological 
distress, like anxiety, somatic complaints, social dysfunction, and depression only sometimes 
occurred. 
For general self-efficacy, the mean is 2.59 with a standard deviation of .64, with a 
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standard deviation is .19，with a minimum of .12 and a maximum of .92. The present sample 
showed that the informants were not too pessimistic about themselves at the present stage. 
For gender role conflict, the mean score is 3.78, with a standard deviation of .63. The 
scores ranged from 1.00 to 5.29. The subscale of "success, power, and competition" has the 
highest scores among all three with a mean of 4.15 (坠=.74) . The other two subscales, 
"restrictive emotionality" and "restrictive affectionate behavior between men" have mean scores 
of 3.51 (迎= . 7 6 ) and 3.52 (坠= . 7 7 ) respectively. The present results indicated that Hong 
Kong men considered being successful, powerful, and competitive to be the most disturbing 
masculine requirement they met during their unemployment period. It overwhelmed the other 
two dimensions of gender role conflict. 
Internal Consistencies of the Scales Used 
The internal consistencies of the scales employed in the present study were assessed by 
using Cronbach's Alpha reliability test. Table 3 summarized the results. All the scales had 
satisfactory results, with values ranging from .707 (Gender role conflict subscale - restrictive 
affectionate behavior between men) to .959 (GHQ). 
Intercorrelations among demographic variables, psychological variables, and psychological 
distress 
Table 4 provides the summary of the correlations between the demographic variables and 
the influencing psychological variables. Length of unemployment was significantly correlated 
with age with r =.303, ^ <.01. It matched with the widely believed fact that one becomes more 



























































































































































































































































































































































































































































































































































































































































Influence of Unemployment xxxviii 
correlated with the restrictive affectionate behavior between men, r of .170, ^ < .05 
and .165, ^ < .05 respectively. Older people and people of blue collar were more 
restrictive in their affection with men. Moreover, the data proved what has been stated in 
the literature, self-esteem was negative correlated with gender role conflict (r = -.297, ^ 
<.01). 
The correlation between self-esteem and general self-efficacy was quite large, r 
=.325, £ < .01. Educational level was negatively correlated with restrictive emotionality， 
and restrictive affectionate behaviors between men. Those unemployed men with higher 
education level showed less restrictive in expressing their emotions to others and their 
affection towards other men. General self-efficacy was also negatively correlated with 
restrictive emotionality and restrictive affectionate behaviors between men as well as the 
gender role conflict total score. Socio-economic status was slightly negatively correlated 
with restrictive emotionality of gender role conflict. People of higher socio-economic 
status felt less threatened in expressing their emotions towards others. 
Table 5 sums up the intercorrelations among demographic details and GHQ 
scores. All demographic details show no significant correlations with GHQ total score 
and subscales except socio-economic status (SES). SES was correlated negatively with 
all GHQ scores (r = -.222, £ < .01 for total score; r = -.167, .05 for social dysfunction; 
184, e < .05 for depression; r = -.202, g < .05 for somatic complaints; r = -.233, p 
< .01 for anxiety). People with higher standard of living showed less psychological 
distress in all aspects than those with lower standard of living. 
As gender role conflict was the main focus of the present study, correlations 
among the three factors of gender role conflict and the four factors of GHQ were carried 
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out. Table 6 shows the correlations. All the subscales and the total score of GHQ 
correlated with all the subscales and the total score of gender role conflict. All the 
subscales and the total score of GHQ were positively correlated with the three factors of 
gender role conflict and its total score. People with higher gender role conflict resulted in 
higher level of psychological distress. Besides gender role conflict, GHQ scores 
correlated significantly with both general self-efficacy and self-esteem inventory 
negatively with correlations ranged from -.361 to -.547. People with lower level of self-
esteem and general self-efficacy are more prone to having higher level of psychological 
distress. 
Hierarchical Multiple Regression 
Hierarchical multiple regression was conducted to check which independent 
variables were significant predictors of mental health and also to control for other 
covariates to see the pure main effects of gender role conflict, self-esteem, and general 
self-efficacy. Three blocks of independent variables were entered into the regression 
model to predict the dependent variable, GHQ total score. Table 7 showed the results of 
the regression model. Block one included demographic details, like age, marital status, 
previous occupation, length of unemployment, education level, financial responsibility, 
and socio-economic status. This block was significant and accounted for 14% of the total 
variance of psychological distress measured (r2 = .140, F change = 3.44, £ < .01). The 
second block of psychological variables (general self-efficacy and self-esteem) was found 
to have significant predictive value, accounting for an additional 41.1% of the variance 






























































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Influence of Unemployment xliv 
significantly added to a total of 47.5% of the total variance of psychological distress as 
measured by GHQ total score (R^ = .475，F change = 17.677, ^ < .001). The beta values 
of the final model of the regression analyses indicated that global psychological distress 
was best predicted by long period of unemployment, low SES, and low levels of general 
self-efficacy, self-esteem, and gender role conflict (g = .126, -.293，-.250, -.324, .269， 
respectively, Table 7). 
Similar regression analysis was conducted to test the interaction effect between 
gender role conflict total score and general self-efficacy and self-esteem by adding the 
fourth block in the regression model, containing both the interaction terms of gender role 
conflict total score and general self-efficacy, and gender role conflict total score and self-
esteem. The block was significant .500, F change = 3.548, < .05). However, only 
the interaction term between gender role conflict total score and general self-efficacy was 
significant in the final regression model (£ = -2.512, .05). Thus, a univariate general 
linear model was carried out to further analyze the interaction effect of general self-
efficacy and gender role conflict. It showed that for low level of general self-efficacy , 
the influencing effect of gender role conflict was greater on mental health condition . For 
high level of general self-efficacy, the influence of gender role conflict upon mental 
health condition was small. Hence, general self-efficacy buffered the harmful effect of 
gender role conflict on the person's mental health condition. Even if the person had high 
level of gender role conflict, his high level of general self-efficacy protected him to have 
a lower level of psychological distress, even lower than those with low general self-
efficacy and low gender role conflict. 
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In the second regression analysis, the three subscales of gender role conflict were 
entered into the model instead of the total score in block three. A total of 47.9% of the 
total variance of GHQ total score could be explained by the regression model (R“ = .479, 
F change = 6.204, ^ < .01). However, only the subscale of success, power, and 
competition significantly predicted the GHQ total score, together with SES, general self-
efficacy, and self-esteem .168, -.306, -.262，-.329, respectively). Table 8 presents the 
summary of the analysis. 
Since only the subscale of success, power, and competition significantly predicted 
the GHQ total score, only the interaction terms between the subscale and general self-
efficacy, and the subscale and self-esteem were entered into block 4 of the regression 
model to check for any interaction effects. In that case, the fourth block was significant 
(r2 = .502, F change = 3.326, £ < .05). However, only the interaction term between 
success, power, and competition and general self-efficacy was statistically significant 
with g = -2.441, £ < .05. The interaction effect was investigated using univariate general 
linear model. Men with low general self-efficacy were more influenced by the effect of 
"success, power, and competition" on their mental health condition than those with high 
general self-efficacy. The level of psychological distress for those with high level of 
general self-efficacy and high level of "success, power，and competition" was even 
smaller than that for those with low level of general self-efficacy but low level of 
"success, power, and competition". General self-efficacy buffered the harmful effect of 
gender role conflict of "success, power, and competition" a lot. 
Table 9a to 9d show the results of the regression model predicting all the GHQ 




















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Influence of Unemployment lvi 
of the GHQ subscales (R^ = .333，F change = 14.30，^ < .001 for predicting social 
dysfunction; R^ = .416, F change = 13.47，£ < .001 for predicting depression; R^ = .374, F 
change = 10.10, .01 for predicting somatic complaints; R^ = .426，F change = 12.31, ^ 
< .001 for predicting anxiety) with SES, general self-efficacy, self-esteem, and gender 
role conflict total score as significant predictors. For somatic complaints, an additional 
significant predictor was length of unemployment (g = .178, .05). 
Interaction effects between gender role conflict total score and general self-
efficacy existed in predicting both somatic complaints and depression of the GHQ (R^ 
二 .402, F change = 3.329，£ < .05, fi = -.202, g < .05; R^ = .456，F change = 5.237, < .01, 
g = -.213, p < .01). In both cases, the negative effects of gender role conflict on mental 
health condition were lowered by high general self-efficacy. Low general self-efficacy 
resulted in more severe influence of gender role conflict on somatic complaints and 
depression symptoms of psychological distress. 
In the regression analysis of predicting individual subscale of GHQ with all the 
gender role conflict subscales instead of the total score, similar results were found. Table 
10a to lOd summarize the results of the regression models. All the GHQ subscales were 
significantly predicted by SES, general self-efficacy, and self-esteem (g = -.283, -.226,-
.222 respectively for social dysfunction; g = -.255, -.234，-.328 respectively for 
depression; ^ = -.275, -.215, -.270 respectively for somatic complaints; g = -.290, -.260,-
.331 respectively for anxiety). Only social dysfunction and anxiety were significantly 
predicted by the gender role conflict subscale of success, power, and competition (g 
二 .185，.187 respectively). Somatic complaints was in addition siginificantly predicted by 





















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Influence of Unemployment lxv 
variances of GHQ total score ranged from 33.6% to 43.7% (R^ = .336，F change = 4.928, 
£ < .001 for predicting social dysfunction; R^ = .416, F change 二 4.474，£ < .01 for 
predicting depression; R^ = .379, F change = 3.730 , £ < .05 for predicting somatic 
complaints; R^ = .437, F change = 5.021’ 公 < .01 for predicting anxiety). 
Interaction effects existed between the gender role conflict subscale "success, 
power, and competition" and general self-efficacy in some of the subscales of GHQ. For 
social dysfunction, the interaction model was not significant but the interaction term of 
"success, power, and competition" and general self-efficacy was marginally significant 
(r2 = .355, £ change = 2.153, e > .05; g 二 171，p 二 .053 > .05). For depression, the 
interaction model was marginally significant while the interaction term of "success, 
power, and competition" and general self-efficacy was significant (R = .440, F change = 
2.955, £ = .055 > .05; g = -.178，p < .05). For somatic complaints, interaction effect 
between "success, power, and competition" and general self-efficacy existed = .406, 
F change = 3.154, £ < .05; g = -.210, p < .05). When univariate general linear models 
were conducted with all three interaction effects, they showed the same buffering effect 
of general self-efficacy on mental health from gender role conflict as in all the other 
interactions: people with high level of general self-efficacy displayed less effect of 
"success, power, and competition" on the respective factors of psychological distress. 
Figures 2a to 4b showed the buffering effect of general self-efficacy. 
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Figure 2a. Buffering Effect of General Self-efficacy for Gender Role Conflict Total Score 
on Psychological Distress 
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Figure 2b. Buffering Effect of General Self-efficacv for Success, Power, and Competition 
on Psychological Distress 
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Figure 3a. Buffering Effect of General Self-efficacy for Gender Role Conflict Total Score 
on Somatic Complaints 
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Figure 3b. Buffering Effect of General Self-efficacv for Success, Power, and Competition 
on Somatic Complaints 
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Figure 4b. Buffering Effect of General Self-efficacy for Success, Power, and Competition 
on Depression 
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Since there may be a concern that those unemployed men with no income at all 
would be more vulnerable than those with income, as noted by those economic 
deprivation researches (Brief et al., 1995; Eales, 1988; Feather, 1997; Jones, 1991b; 
Winefield, 1995), another hierarchical regression analysis was conducted on the sub-
sample with no income. The model was found to be highly similar to the model of the 
whole sample, only that the interaction model was only marginally significant for the 
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Gender Role Conflict Total Score with R^ = .494, F change = 2.931, p = .057 > .05 while 
Success, Power, and Competition was marginally significant in the model with p = .173, 
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CHAPTER SIX 
DISCUSSION 
The purpose of the present study is to explore the psychological factors that 
influence unemployed men, especially gender role conflict for men. The present sample 
of 168 men who had been unemployed for a mean time of 11 months were consisted 
mostly of middle-aged men. The findings in general supported the first two hypotheses 
describing the relationship between mental health, unemployment status, and 
psychological factors of unemployed men. The third hypothesis of interaction effects 
between gender role conflict and self-esteem, and gender role conflict and general self-
efficacy was partly supported. 
Gender Role Conflict In Action 
The present study is the first attempt to apply the knowledge of the negative 
influence of gender role conflict on mental health to the unemployed men and yielded a 
satisfactory alternative explanation towards the negative influence of unemployment 
towards individuals' mental health. Many previous researches had found that 
unemployment and psychological distress was related. Hammer (1993) found that 
unemployment had a weak but significant impact on mental health problems. Hansson, 
Briggs, and Rule (1990) also reported that depression existed among those chronically 
unemployed adults. Broomhall and Winefield (1990) discovered that unemployed 
middle-aged men displayed poorer mental health than those younger unemployed men. 
Moreover, gender role conflict was found to be related to psychological distress. 
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Celentana (2001) reported that higher scores on gender role conflict were associated with 
higher level of depression and anxiety for men. Mertens (2001) found similar results that 
higher gender role conflict in men was linked to greater depressive symptoms. Lilly 
(2000) reported that gender role conflict was positively related to anxiety and depression 
in African American college men. Even among gay men, high levels of gender role 
conflict also affected them to report more anger, anxiety, and depression (Simonsen, 
Blazina, & Watkins, 2000). Hayes and Mahalik (2000) even utilized structural equation 
modeling to indicate that gender role conflict did predict psychological distress. Similar 
results confirmed the negative relationship between gender role conflict and mental 
health condition (Fragoso & Kashubeck, 2000; Good & Wood, 1995; Good, Robertson, 
O'Neil, & Fitzgerald, 1995; Sharpe & Heppner，1991; Good & Mintz, 1990; Davis, 1988). 
However, little research paid efforts in finding out the role of gender role conflict in 
affecting the mental health and psychological distress in unemployed men. 
The present study observed that gender role conflict did influence the mental 
health of men during unemployment period. Unemployed men with a higher level of 
gender role conflict possessed a higher level of psychological distress while those with 
lower level of gender role conflict possessed lower level of psychological distress. Men 
with rigid, sexist, and restrictive gender roles do have negative psychological 
consequences leading to high levels of all aspects of psychogical distress -- higher levels 
of anxiety, somatic complaints, depression, and social dysfunction ~ in facing 
unemployment. 
Among the three factors of gender role conflict investigated in this study, only 
success, power, and competition showed significant prediction on psychological distress. 
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This could be understood in the sense that men's core identity was to be breadwinners, 
and career-oriented (Stillson et al., 1991). Being unemployed surely damaged the 
masculinity of men (Stillson et al” 1991) such that their level of gender role conflict in 
success, power, and competition was particularly successful in predicting their level of 
psychological distress during the unemployment period. This results were consistent with 
Kelley (2001). He found that Success, Power, and Competition was one of the most 
powerful predictors of clinical depression of non-student adult men. Hong Kong society 
was a highly commercial society with a strong emphasis of being successful put on men. 
The unemployed men may feel worse about themselves when they experience the 
inevitable failures of life. Thus, they may have negative feelings about himself when he 
inevitably does not succeed at all things. This phenomenon was similar to what happened 
in the American society (Mahalik et al” 2001). 
However, in the present study, among the individual subscales of psychological 
distress, only social dysfunction and anxiety were significantly predicted by the subscale 
of gender role conflict-success, power, and competition. Unemployed samples may 
have special concerns over Success, Power, and Competition when compared with the 
community samples in that they were out of work and most of them were earning no 
income during the unemployment period. Brief et al. (1995) reported from path analysis 
that economic deprivation during unemployment led to psychological distress. Success, 
power, and competition described men's needs to be capable of earning money, having 
achievements to demonstrate their personal values, obtaining influence on others, and 
winning others (O'Neil et al” 1986). Men who had high level of gender role conflict in 
this dimension showed more anxiety towards being not competent again, towards 
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financial matters, and towards obtaining power and authority. The unemployed men also 
showed more distress towards their ability in managing daily matters and resulted in high 
levels of social dysfunction as found in the present study. 
In addition, gender role conflict was found to be negatively correlated with both 
general self-efficacy and self-esteem. Those unemployed men with higher level of gender 
role conflict did experience lower level of general self-efficacy and self-esteem. 
Restrictive masculine gender roles damaged men's good feelings upon their sense of self 
and their confidence to manage things well. This corresponded to the previous literature 
that men's gender role conflict was related to lower self-esteem (Davis, 1988; Lilly, 2000; 
Mahalik et al., 2001). 
The second hypothesis was also supported. All the psychological variables, 
gender role conflict, self-esteem, and general self-efficacy, successfully predicted the 
psychological distress of the unemployed men without the demographic details 
contaminating the prediction model. From past researches, age, length of unemployment, 
and financial responsibilities did have influences on psychological well-being during 
unemployment (Goldsmith & Veum，1997; Brief et al , 1995; Rowley & Feather，1987; 
Shams & Jackson，1994; Mallinckrodt & Bennett, 1992). This study showed that the 
psychological variables of gender role conflict, self-esteem, and general self-efficacy did 
have much stronger effects on mental health than those demographic details. 
The third hypothesis was partly supported. Interaction effects only existed 
between gender role conflict total score and general self-efficacy, and Success, Power, 
and Competition and general self-efficacy in predicting GHQ total score. For the 
subscales of GHQ, GRCS total score interacted with general self-efficacy only in 
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predicting somatic complaints and depression while Success, Power, and Competition 
interacted with general self-efficacy in predicting somatic complaints significantly and 
depression marginally significantly. In the mind of the unemployed, they had lost the 
chance to exhibit their ability and earn satisfaction from work. The gender role conflict in 
the aspect of Success, Power, and Competition was greater in those unemployed men and 
created a feeling that they unemployed just would not success at anything (Mahalik et al.， 
2001). This was reflected in the low general self-efficacy of the unemployed. 
Mallinckrodt and Bennett (1992) also found that acknowledging the competencies and 
abilities of the unemployed did have significant buffering effects on their mental health. 
Thus, general self-efficacy and gender role conflict did intervene in affecting the 
psychological health of the unemployed, in which Success, Power, and Competition was 
the most salient factor in gender role conflict. 
Self-esteem was not found to be interacting with gender role conflict in the 
present study. It is contradicting with our expectation. One possible reason lies within an 
important difference between self-esteem and general self-efficacy. General self-efficacy 
varies depending on the life event in question whereas self-esteem is a relatively stable 
way in which we view ourselves and is established early on in life. Thus, during 
unemployment, general self-efficacy is more realistic in capturing the extent to which 
those unemployed men were confident of managing their lives. 
For the demographic details, only length of unemployment and socio-economic 
status played significant roles in the regression model. This was consistent with Rowley 
and Feather (1987)'s, Shams & Jackson (1994)'s, and de Witte (1993)，s findings that 
length of unemployment was a significant predictor of British Asian adults' 
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psychological well-being. Unemployed men with higher SES (higher level of education 
and family income) showed less psychological distress. It could be understood since they 
had smaller financial responsibility and yet they had high level of educational 
qualification that they could wait until finding suitable careers to join. Thus, they did not 
need to worry so much about their unemployment status. This was consistent with 
Rodgers (1991),s findings. Unemployed people of lower SES displayed more symptoms 
of neurosis than others. 
Limitations and Further Studies 
There are various limitations in the study. First, we did not compare the 
psychological distress possessed by unemployed men and that possessed by women. It 
was because it had much difficulties in defining unemployed women. Some may consider 
being housewives were unemployed while others would consider housewives as having 
occupations. Second, no comparison between the unemployed and employed was made. 
Whether the unemployed had higher gender role conflict than the employed or not was 
not investigated. Third, the sampling of the unemployed participants was mainly from 
middle-aged students of the re-training courses of security and estate management. 
Others were approached in the Labour Department Job Centres in which most of the jobs 
posted there were of low wages and requiring lower education level. Thus, the present 
sample was not a perfect representative of the whole unemployed population in Hong 
Kong. Fourth, whether those unemployed people receiving social security financial aid 
differed from those who did not was not investigated. Some discourses appeared in Hong 
Kong's media after the research had carried out stating that those receiving social 
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security financial aid were generally with lower self-esteem. Finally, self-report 
questionnaire could not completely capture the true picture of the unemployed because of 
bias from social desirability effect. 
For further studies, researches upon comparing the gender role conflict and 
psychological distress of the employed and the unemployed should be carried out to 
further analyze the impact of gender role conflict on men. Besides, indigenous researches 
towards counseling approaches and methods in reducing Chinese men's rigid masculine 
roles can be conducted to help reduce the impact of male gender role conflict on 
unemployment. Moreover, qualitative research methods, like unstructured interviews can 
be adopted in accompany with questionnaires to better capture the stories of the 
unemployed. 
Implications and Suggestions 
The present study found that unemployment was indeed a gendered process in 
which the restrictive masculine roles had significant impact towards unemployed men's 
mental health conditions. Thus, besides urging the government to adopt considerable 
steps and policies in increasing job vacancies and creating better business environment, 
more have to be done upon changing the rigid masculine role concepts in Hong Kong 
society to reduce the negative impact of unemployment towards the psychological well-
being of those unemployed men. Some voluntary organizations, like the Hong Kong 
Council of Social Service had provided counseling service to unemployed men in the 
form of self-help groups. Unemployed men could gather together to share their worries 
and anxieties towards every aspect of their unemployment experience, either positive or 
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negative ones. Other unemployed individuals and the counselor could give out useful 
suggestions to those in need while making the unemployed informed of the support 
network they could find. Besides that, the present study suggested that counseling 
towards reducing the rigid masculine roles should also be given in the group counseling 
sessions to further reduce the distress. The participants in the group could discuss over 
their experiences and the commonly owned stereotypes over men to help them 
understand the gender role conflict happening in them. O'Neil and Carroll (1988) 
suggested a workshop consisting of five phases in helping adults analyze and understand 
their own gender role socialization and conflict. In the workshop, gender role conflicts 
were broken down into (1) acceptance of traditional gender roles, (2) ambivalence about 
gender roles, (3) anger, (4) activism, and (5) celebration and integration of gender roles. 
However, since men with high gender role conflict had negative reactions to individual 
therapy, psychoeducational workshop, and men's support groups (Blazina & Marks, 
2001), some outreach programs in raising unemployed men's willingness in seeking 
counseling services when in need, as suggested by Good and Wood (1995) should be 
adopted for counselors or social workers to actively approach those unemployed men 
who are in need of support and resolving of their gender role conflict faced. In addition, 
since general self-efficacy can buffer against the negative effects, measures to raise the 
general self-efficacy of the unemployed were helpful in reducing the negative effect of 
unemployment. Voluntary organizations can help organize those unemployed men with 
particular skills from their former occupation in some community service groups, which 
can help those elderly or people in need in the community or even the voluntary 
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organizations themselves. Thus, those unemployed men could still use their skills and 
raise their self-efficacy to face their unemployment situation. 
Conclusion 
This study supports that unemployment is a gendered process in which rigid 
masculine gender roles do negatively influence the mental health conditions of the 
unemployed Chinese men in Hong Kong. It also provides empirical support to the 
buffering effect of general self-efficacy between gender role conflict and psychological 
distress. In addition, it draws attention to more counseling services to help reduce gender 
role conflict of the unemployed men. 
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APPENDIX 
QUESTIONNAIRE USED IN THE PRESENT STUDY 
第•^份 個人翻 
1 .年齡： 
(1)18 以 下 � 18 -25 (3) 2 6 - 3 5 (4) 3 6 - 4 5 
( 5 ) 4 6 - 5 5 (6) 5 6 - 6 5 (7) 65 以上 
2 . 婚姻狀況：（ 1 ) 已婚 ⑵未婚 （3)離婚 （4)喪偶 
3 .請問你剛剛離職時正從事那一種行業/職業 ？ 
4.請問你離職至今有多長時間(失業時期) ？ 
5 . 教育程度： 
(1)小學以下（2)小學（3)初中（中一至中三） 
⑷高中（中四至中五）（5)預科（中六至中七）（6)大專程度（非學位） 




非 同 有 有 不 非 
常 意 點 點 同 常 
同 同 不 意 不 
意 意 同 同 
眉、 
1.昇職加薪對我來說十分重要。 • • • • • • 
2.我難於表達對其他人的關心。 • • • • • • 
3.我難於用說話表達對其他男性的正面感受。 • • 口 • • 口 
4 .面對緊密的工作程序和需要維持健康’我感到矛••口 • • 口 
盾 ° 
5.我覺得成功男人要懂得赚錢。 • • 口 • • 口 
非 同 有 有 不 非 
常 意 點 點 同 常 
同 同 不 意 不 
意 意 同 g 
层、 层、 
6.我很難理解爲何會有強烈的情緒。 • • • • • • 
7.對其他男性的正面感受令我感到緊張。 • • 口 • • 口 
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8.我有時會以事業來評定自己的價値。 • • 口 • • 口 
9.我覺得表現自己的情緒會使自己易受攻擊。 • • 口 • • 口 
10.向其他男性表達情緒是十分危險的。 • • • • • • 
11.事業、工作或學業會影響我的餘暇或家庭生活。••口 • • 口 
12.我會以成就來評定他人的價値。 • • • • • • 
13.我難於在性行爲時說出自己當時的感受。 • • 口 • • 口 
14.我會擔心失敗以及擔心失敗會影響我作爲一個好••口 • • 口 
男人。 
15.我難於表達我對伴侶情緒上的要求。 • • 口 • • 口 
16.男性之間的身體接觸令我感到螺心。 • • • • • • 
17.我很難找到時間休息。 • • • • • • 
18.時常做到最好是對我很重要的。 • • 口 • • 口 
19.我難於表達我溫柔的一面。 • • • • • • 
20.我難於和其他男性有身體接觸。 • • • • • • 
21.我時常需要控制身邊的一切。 • • • • • • 
22.我的性行爲不能表達我強烈的情緒。 • • 口 • • 口 
23.競爭是成功的最佳途徑。 • • • • • • 
24.勝利是量度自我價値的指數。 • • • • • • 
25.我難於用言詞表達我的內心感受。 • • • • • • 
26.他人的看法有礙我向其他男性表達情感。 • • 口 • • 口 
2 7 . 工 作 或 學 業 令 我 放 在 家 庭 或 餘 暇 時 間 比 我 希 望 的 • • • • • • 
少 0 
28.我盡力使自己比他人成功。 • • • • • • 
29.我不喜歡向他人表現自己的情緒。 • • • • • • 
30.在性行爲中’我難於向我的伴侶表達對她的感 • • 口 • • 口 
覺 ° 
31. i 作或學業常常破壞我的生活（家庭、健康、餘••口 • • 口 
暇）° 
32.•我時常在意他人對我的工作或學業表現的評價。••口 • • 口 
33.和男性的交往令我感到不安。 • • • • • • 
34.比其他男性精明或強壯對我來說很重要° • • 口 • • 口 
35.對我過份友善的男性會使我懷疑他的性取向° • • • • • • 
36.因爲需要在工作或學業上取得成功而引致過度工••口 • • 口 
作或壓力，因而令到我的生活影響/損害° 
37.我喜歡比別人優越的感覺。 • • • • • • 
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第三部份 
以下是希望了解你最近兩星期的健康情況’請以表示。 
1 2 3 4 
比平時和平時比平時比平時 
好 一 些 一 樣 差 一 些 差 很 多 
1.覺得健康很好？ • • 口 口 
2.覺得一般事情自己應付得很好？ • I • • 口 
一 點 和 平 時 比 平 時 比 平 時 
也 不 一 樣 多 一 些 多 很 多 
3.覺得需要進補品或服補藥？ • I • • 口 
4.覺得相當疲倦？ 口 • • 口 
5.覺得身體不適？ • • 口 口 
6.覺得頭痛？ • • I • 口 
7.覺得頭部有壓迫感？ • • I • 口 
8.覺得發熱或發冷？ • I • • 口 
9.爲擔憂而失眠？ • I • • 口 
10.很難熟睡？ • I • • 口 
11.覺得總是有精神的壓力？ • I • • 口 
12.覺得自己很易發怒？ • • I • 口 
13.會無緣無故地害怕或驚慌？ • I • • 口 
14.覺得每件事都難以應付？ • 口 • 口 
15.常常精神緊張？ • I • • 口 
一 點 和 平 時 比 平 時 比 平 時 
也 不 一 樣 多 一 些 多 很 多 
16.覺得無法克服困難？ • • • 口 
17.覺得自己沒用？ • • I • 口 
18.覺得生活毫無希望？ • I • • 口 
19.覺得不値得繼續生活下去？ • I • • 口 
20.覺得有時精神太差而不能做任何事？ • • 口 口 
21.希望及早死去’提早解脫？ • • I • 口 
比平時和平時比平時比平時 
好 一 些 一 樣 差 一 些 差 很 多 
22.忙著工作而不會感到閒著無聊？ • I • • 口 
23.覺得處事可以拿定主意？ • • • • 
24.覺得日常生活有趣味？ 
猫 不 侖 我 想 曾經 認真 
晋 不 會 想 過 想 過 
25.想到結束自己生命的可能？ • I • • 口 
26.覺得自殺的念頭常出現在腦裡？ • I • • 口 
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比平時和平時比平時比平時 
快 一 些 一 樣 差 一 些 慢 很 多 
27.工作效率比以前慢些？ • I • • 口 
比平時和平時比平時比平時 
有 用 差 不 多 沒 用 更 沒 用 






1.我常常希望自己是另外一個人。 • • 
2.在面對一群人時，我總難以暢所欲言。 • • 
3.如可能的話’我會盡量在多方面自我改進。 • • 
4.對我來說’下決心不是一件太難的事。 • • 
5 .別人樂於和我在一起。 • • 
6.在家中，我容易感到不快樂。 口 • 
7.我需要相當長時間’才能適應新事物。 • • 
8.在同輩中，我很受注目。 • • 
9.我的家人對我期望太高。 • • 
10.我的感受，通常都被人重視和關注。 • • 
11.對人對事，我很易讓步和妥協。 • • 
12.做我是頗不容易的（我的日子不好過）° • • 
13.我對生活茫無頭緒。 • • 
14.他人常常附和我的主意。 • • 
15.我對自己缺乏信心。 • • 
16.我曾多次想離開家庭’去獨立生活。 • • 
17.工作常常困擾著我。 • • 
18.我的相貌’不如一般人的好看。 • • 
19.心中有事，我多半會說出來° • • 
20.我的家人了解我。 • • 
21.我不如普通人的受別人喜愛。 • • 
22.我常感覺到家庭的壓力。 • • 
23.對於工作，我常感氣鞍，難堅持到底。 • • 
24.外間事物’通常不會令我感到煩惱。 • • 
25.我是不可依靠的人。 • • 
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第五部份 
以下想了解你怎樣應付問題，請以表示你覺得以下句子有多正確。 
全 算 數 全 
不 正 正 正 
正 確 確 確 
m 
；^如果我盡力做的話，我總是能夠解決難題的° • Q • 口 
[即使別人反對我’我仍有辦法取得我所要的。 • • Q 口 
[對我來說，堅持理想和達成目標是輕而易舉的。^ n n u n 
[我自信能有效地應付任何突如其來的事情。 ° • • ° 
[以我的才智’我定能應付意料之外的情況° n u n ^ 
•^如果我付出必要的努力，我一定能解決大多數的難 • • 口 口 
f我能冷靜地面對困難’因爲我可信賴自己處理問題 • • 口 口 
的能力。 
jr面對一個難題時，我通常能找到幾個解決方法° — 5 口 • 口 
[ 有 麻 煩 的 時 候 ， 我 通 常 能 想 到 一 些 應 付 的 方 法 ° _ _ ？ _ _ E _ _ ^ 
論甚麼事在我身上發生，我都能夠應付自如。I • I • I • I 口 
Influence of Unemployment xcvi 
第六部份 JHr入及家•況 
1.在職時平均每月收入： 
(1) $3000 以下（2) $3000 - $5000 (3) $5001 - $ 10000 
(4) $10001 -$20000 (5) $20001 -$30000 (6) $30000 以上 
(5)其 他 
2.現時平均每月收入=. 
(1)無收入 (2) $3000 以下（ 3 ) $3000 - $5000 
(4) $5001 - $ 10000 (5) $10001 -$20000 (6) $20001 - $30000 
(7) $30000 以上（ 8 )其他 
3.在職時平均每月家庭收入 
(1)無收入 （2) $3000 以下（ 3 ) $3000 - $5000 
(4) $5001 - $ 10000 (5) $10001-$20000 (6) $20001 - $30000 
(7) $30000 以上（ 8 )其他 
4.現時平均每月家庭收入： 
(1)無收入 （2) $3000 以下（ 3 ) $3000 - $5000 
(4) $5001 - $ 10000 (5) $10001 -$20000 (6) $20001 - $30000 
(7) $30000 以上（ 8 )其他 
5.住宅類型： 
(1)私人屋苑（*請選:I自置II租）（2)居屋 （3)公屋 
( 4 沐屋 /寮屋⑶臨屋 （6)籠屋 （7)其他 
6.家庭成員數目 ： 位 
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